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A few data:

= 9% of the Spanish population has a disability
= 3.85 million persons
= 1in5 Spanish homes
= 59.8 % women

= QOrganized Disability Movement: CERMI (Spanish Disability
Umbrella Organization) and umbrella organizations by disability
type (physical, intellectual, hearing, visual, learning, etc.)



Statistics - Labour Market
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Only 1 IN 4 PERSONS with disabilities are currently employed
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Source: ODISMET, the Observatory on Disability and Labour Market in Spain
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Background: Spanish Legislation

Social Royal Decree

Spanish Integration of 364/2005 Legislative

Royal Decree
1/2013
(2013)

Constitution Disabled Alternative
(1978) People Act - Measures
LISMI (1982) (2005)

7/

First mention to Framework document Established exemptions Revised General Law
disability in Spanish that inspired all and alternatives for on rights of persons
Legislation subsequent social companies to make up with disabilities and
policies in the field of for the employment their social inclusion;

disability target consolidating
previous applicable

regulations.
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General Law on Persons with Disabilities and their social
Inclusion (LGD - 2013)

= Consolidated text of three laws on disability

= Based on UN Convention on the Rights of Persons with
Disabilities

= Quota System: It provides for public and private
companies employing more than 50 workers, the
obligation to hire a number of disabled workers not
less than 2% (Art. 38)

= Sheltered Employment: Recognizing the figure of
Special Employment Centres (SECs), where at least
70% of the staff are people with disabilities.



Royal Decree 364/2005 - Alternative Measures

= Alternatives to make up for employment target, given consistent failure to
comply with the quota.

= Criteria for exemption:

= Unavalilability of appropriate/qualified candidates
= Productive, organizational, technical or economic reasons

= ALTERNATIVE MEASURES: " nlusion
= Subcontracting self-employed disabled
workers r—-=1
= Purchases to Special Employment Centres ' :
= Donation or sponsorship to foundations or . o on

non-profit organisations providing training and
employment services to people with disabilities




Training and Employment Scheme
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SPECIAL EMPLOYMENT CENTRES, Q,DIS”M ET
a pillar to inclusive work Fundacién ONCE
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% of contracts in Special Employment Centres as
compared to the total number of contracts for
people with disabllities

2017 = 77,677 = 25.2%
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Source: ODISMET, the Observatory on Disability and Labour Market in Spain
www.odismet.es
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Special Employment Centres (SECs)

= Diverse legal forms
= Financially operating as regular open-labour-market companies

= Productive paid employment for persons with disabilities adapted to their
needs and capacities

= 70% of staff are persons with disabilities

= Supporting units providing services to employees with disabilities
= Special labour relationship (optional)

= Transition to open labour market

= Viability assessment required for qualification by Administration

= Different Regional law implementation

PUBLIC SUPPORT:

= 100% bonus on social security contribution tax
= Wage subsidy scheme (50% of minimum wage)
= Finance for supporting units

= Grants to adapt premises

= |nvestment on long-term employment creation
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Study “Present and Future of Special Employment Centres” (2013)

Return on investment
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SECs are net contributors to the state coffers:

Savings in Total  Total Support
occupational Return Public
posiions SECs  Administrations

For each euro invested on SECs by public administrations, SECs (in terms of taxes
and social contributions) pay back 1.42 euros.

Additionally: salaries paid by SECs and their impact on economic activity, and state
savings on unemployment benefits.

Full Study (Spanish)
Executive Summary (Spanish)



http://biblioteca.fundaciononce.es/sites/default/files/publicaciones/documentos/PFCEEresumenCD_2.PDF
http://biblioteca.fundaciononce.es/sites/default/files/publicaciones/documentos/PFCEEcompleto_2.docx

UN Convention on the Rights of Persons with
Disabilities (UNCRPD)

= Ratified by Spain in 2007

= APPROACH CHANGES: CONVENTION on the RIGHTS of
Social = Rights PERSONS with DISABILITIES
\
DISABILITY Article 27
[ ]
]

. - Work and employment-
Interaction between ploy

Individual’s circumstances
and attitudinal and
environmental barriers

\, S

Right of persons with
disabilities to work, on an equal
basis with others.
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